October 11, 2013
MEMORANDUM FOR: FEMA Employees

FROM: Corey J. Coleman /s/
Acting Chief Component Human Capital Officer

SUBJECT: Employee Pay during the Funding Hiatus

This is a very challenging time for FEMA employees and, unfortunately, many will see a negative impact
to their pay during the funding hiatus. Although | hope that this situation will be resolved soon, | want
to make sure employees know what to expect.

The first pay check impacted by the funding hiatus is for pay period 19. Pay period 19 covers September
22, through October 5, 2013. The National Finance Center expects payroll for pay period 19 to occur on
the regularly scheduled official pay date of October 17™. Some employees may see deposits to their
accounts before that date depending on their bank or credit union policies. All FEMA employees
perform valuable and important work; however, during the funding hiatus employees’ pay is impacted
differently depending on the source of funding for their positions and the nature of their work.

e Employees not impacted by the lapse of appropriations (for example, employees paid from fee
funded and multi-year accounts) will continue to receive their pay notwithstanding the lapse in
appropriations.

e Employees who are covered by appropriations that have lapsed but who have been declared
exempt from the furlough will be paid for time worked and paid leave taken from 9/22/2013
through 9/30/2013. Hours worked from 10/01-10/05/2013 will be paid once Congress approves
and the President signs an appropriations bill or a continuing resolution.

e Furloughed employees will be paid for time worked and paid leave taken from 9/22/2013-
9/30/2013. Hours worked on October 1%, to conduct an orderly shutdown (up to 4 hours) will be
paid once Congress approves and the President signs an appropriations bill or a continuing
resolution. If Congress passes and the President signs a bill to retroactively compensate
furloughed employees, employees will also be compensated for the furlough period.

The Employee Assistance Program (EAP) is available for employees to get counseling or advice as
needed. Employees can call (800) 222-0364 or (888) 262-7848 (TTY) from anywhere in the United States
to receive immediate assistance, 24-hours a day, 365 days a year. You can also obtain information and
resources online at the Federal Occupational health website at
http://www.foh.hhs.gov/services/eap/eap.asp. In addition, employees may want to contact their bank,
credit union, other financial institutions, or the Thrift Savings Plan (www.tsp.gov) to learn about other
options for financial assistance. We have posted a letter employees can provide to creditors explaining
how the shutdown is having a financial impact and asking for flexibility in paying bills, information about
applying for unemployment insurance, guidance on flexibility in paying certain Travel Card bills, and
other resources online here: http://www.fema.gov/lapse-appropriations-information

| understand and regret the impact the funding hiatus is having on our employees’ personal lives. |
encourage you to take advantage of these resources and | sincerely hope that we will all be back at work
together again soon. | also want to stress that our inability to fund the payroll does not diminish the
respect and appreciation that | have for our employees.



